473.
(The following is not a verbatim transcript of comments or
discussion that occurred during the meeting, but rather a summarization
intended for general informational purposes. All motions and votes are the
official records).

REGULAR MEETING - CITY COUNCIL

-JULY 28, 2014-

Regular meeting of the City Council was held on Monday, July 28, 2014 in the
Council Chambers, City Hall, Cranston, Rhode Island.

The meeting was called to order at 7:05 P.M. by the Council President.

Roll call showed the following members present: Councilwoman Lee, Council
Majority Leader Archetto, Councilmen Aceto, Santamaria, Council Minority Leader
Favicchio, Council Vice-President Farina and Council President Lanni -7.

Absent: Councilmen Stycos and Botts -2.

Also Present: Carlos Lopez, Chief of Staff; Jeffrey Barone, Director of Constituent
and Government Affairs; Evan Kirshenbaum, Assistant City Solicitor; Robert Strom, Finance
Director; Ken Mason, Director of Public Works; Anthony Moretti, City Council Internal
Auditor; Patrick Quinlan, City Council Legal Counsel.

On motion by Council Vice-President Farina, seconded by Councilman Santamaria, it
was voted to dispense with the reading of the minutes of the last meeting and they stand
approved as recorded. Motion passed on a vote of 7-0. The following being recorded as
voting “aye”: Councilwoman Lee, Council Majority Leader Archetto, Councilmen Aceto,
Santamaria, Council Minority Leader Favicchio, Council Vice-President Farina and Council
President Lanni -7.

L. PUBLIC ACKNOWLEDGEMENTS AND COMMENDATION

CRANSTON HIGH SCHOOL WEST VALEDICTORIAN — ALEXANDRA SMITH
CRANSTON HIGH SCHOOL EAST VALEDICTORIAN - EMMA MEHARG

Council Vice-President Farina presented Citations to Ms. Smith and Ms. Meharg.

Council President Lanni recognized Senator Frank Lombardi in the audience.

II. PUBLIC HEARINGS

(limited to docketed matters)

James Saccoccio, 76 Midvale Ave., appeared to speak and stated that at last month’s
Council meeting, he informed the Council of his concerns regarding a house at 81 Midvale
Ave., which was condemned in December. He has been complaining to the Mayor’s Office
regarding his concerns as this is a safety hazard in the neighborhood and nothing has been
done. He called Susan Hogan of Channel 12 today and she will be following up on this. All
he is asking for is the City to close up access to this property. The City is looking at a multi-
million dollar lawsuit if someone gets hurt on this property.
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Councilman Santamaria stated that he had listed under “Council Member
Communications™ Administration report on status of 81 Midvale Ave. He asked that this be
taken out of order for a report from the Administration.

On motion by Councilman Santamaria, seconded by Councilwoman Lee, it was voted
to take out of order the status update from Administration regarding razing the home at 81
Midvale Ave. Motion passed on a vote of 7-0. The following being recorded as voting
*aye™: Councilwoman Lee, Council Majority Leader Archetto, Councilmen Aceto,
Santamaria, Council Minority Leader Favicchio, Council Vice-President Farina and Council
President Lanni -7.

Mr. Saccoccio stated that the street is cracking and the basement of the house is a 2’
drop. He also stated that there is methane gas odor coming from the property. This is
dangerous.

Mr. Barone stated that this being reviewed by the Solicitor to see if the house can be
razed. The house is in receivership. It is has been secured and safety measures have been
taken. A fence will be installed this week closing off access to the property.

Councilman Aceto asked if there are any laws in our Code of whether the City can
take this property by eminent domain. This may be a quicker way to address this issue.
Assistant Solicitor Kirshenbaum stated that he will have to check with the Solicitor regarding
this. Mr. Quinlan stated that eminent domain is a long process and you would have to pay
fair market value on the property. You would still have to go through the Courts for eminent
domain.

Councilman Aceto stated that if methane gas is emitting from this home, maybe the
Fire Department should check into this.

Council President Lanni asked that this item be placed on the Safety Services and
Licenses Committee agenda for discussion.

Trisha Gilmore, 4 Pepper Mill Lane, appeared to oppose to proposed Ordinance 6-
14-1.

Sean Gately, 14 Owl Ct., appeared to oppose to proposed Ordinance 6-14-1.

Stephanie Kaffenberger, 1 Pepper Mill Lane, appeared to oppose to proposed
Ordinance 6-14-1.

Lambert Carabitses, 9 Pepper Mill Lane, appeared to oppose to proposed Ordinance
6-14-1.

Senator Frank Lombardi, appeared to speak as Senator for the area, attorney who
does some Zoning work and also as a resident of Western Cranston. He stated that he
received some calls from area residents with concerns regarding this Zone Change request
and they are all strongly opposed to this. He asked that the City Council consider public
health and public safety of the children in this neighborhood. What the Council is being
asked to do is take a dense area of high quality homes and add seven additional homes. He
urged the Council not to approve this project.

Jennifer Edoro, 14 Basil Crossing, appeared to oppose to proposed Ordinance 6-14-
Greg Silva, 16 Pepper Mill Lane, appeared to oppose to proposed Ordinance 6-14-1.

Alex Gemma, 21 Dove Ct., appeared to oppose to proposed Ordinance 6-14-1 and
stated that his primary concern is water runoff.

Ken Gladding, 10 Jay Ct., appeared to oppose to proposed Ordinance 6-14-1 and
stated that this Zone Change will affect property taxes and values.
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Robert Murray, Esq., appeared to represent applicants of this Zone Change request
and stated that changing the Zone will be comparable to all other homes in Alpine Estates.
The extension of Pepper Mill Lane was proposed and has been planned since 1986. This
proposal is consistent with the Comprehensive Plan. All the concerns addressed this evening
by the neighbors are premature, although they are germane. All that is being considered this
evening is the rezoning.

Paul McDonald, 21 Jay Ct., appeared to oppose to proposed Ordinance 6-14-1 and

stated that one major concern of his is there are children in the neighborhood who are
handicapped that this will impact and indicated that there are no sidewalks on Alpine Estates.

III. RESOLUTIONS

None.

IV. REPORT OF COMMITTEES

ORDINANCE COMMITTEE
(Councilman Paul H. Archetto, Chair)

6-14-01 ORDINANCE IN AMENDMENT OF CH. 17 OF THE CODE OF THE CITY
OF CRANSTON, 2005 ENTITLED ‘ZONING’ (Change of Zone — Extension
of Pepper Mill Lane)

On motion by Councilman Aceto, seconded by Council Vice-President F arina, it was
voted to deny this Ordinance.
Under Discussion:

Council Minority Leader Favicchio stated that the Zoning for this property has
technically already been changed through the Comprehensive Plan when it was approved by
the Council and the State.

Council Vice-President Farina stated that he was not on the Council in 2010 and
2012 when the Comprehensive Plan was approved and he did not vote for it. When he looks
at these types of requests, he does not just take into consideration the amount of taxes people
pay in that particular area, he takes into consideration all concerns that the constituents bring

up.

Councilwoman Lee stated that the Comprehensive Plan is just that, it is a Plan, not a
mandate. We should not be increasing the density of this area.

Council Majority Leader Archetto stated that the Comprehensive Plan is a general
outline. He will vote to deny.

Councilman Aceto stated that the City Council was elected to represent the people.
If he had to choose between upholding the law and representing his constituents, he would
vote to represent his constituents.

Mr. Quinlan stated that he believes it is within the City Council discretion to
approve or nor approve the question before the Council this evening.

On motion by Councilman Aceto, seconded by Council Vice-President Farina, it was
voted to move the question. Motion passed on a vote of 6-1. The following being recorded
as voting “aye”: Councilwoman Lee, Councilmen Aceto, Santamaria, Council Minority
Leader Favicchio, Council Vice-President Farina and Council President Lanni -6. The
following being recorded as voting “nay”: Council Majority Leader Archetto -1.
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Roll call was taken on motion to deny the above Ordinance and motion passed on a
vote of 6-1. The following being recorded as voting “aye”: Councilwoman Lee, Council
Majority Leader Archetto, Councilmen Aceto, Santamaria, Council Vice-President Farina
and Council President Lanni -6. The following being recorded as voting “nay”: Council
Minority Leader Favicchio -1.

FINANCE COMMITTEE
(Councilman Steven A. Stycos, Chair)

RESOLUTION AUTHORIZING REAL ESTATE AND TANGIBLE TAX
ABATEMENTS

On motion by Councilman Aceto, seconded by Councilwoman Lee, the above
Resolution was adopted on a vote of 7-0. The following being recorded as voting “aye’:
Councilwoman Lee, Council Majority Leader Archetto, Councilmen Aceto, Santamaria,
Council Minority Leader Favicchio, Council Vice-President Farina and Council President
Lanni -7.

RESOLUTION AUTHORIZING MOTOR VEHICLE TAX ABATEMENTS

On motion by Councilman Aceto, seconded by Council Minority Leader Favicchio,
the above Resolution was adopted on a vote of 7-0. The following being recorded as voting
“aye™: Councilwoman Lee, Council Majority Leader Archetto, Councilmen Aceto,
Santamaria, Council Minority Leader Favicchio, Council Vice-President Farina and Council
President Lanni -7.

CLAIMS COMMITTEE
(Councilwoman Sarah Kales Lee, Chair)

REPORT OF SETTLED CLAIMS (Informational purposes only): Brittni Fenchel
$79.96vehicle damage; Debra Podbros $50.00 mailbox; Frank Lombardo $107.42 vehicle
damage; John & Rita Peiczarek $150.00 vehicle damage.

No action needed.

V. PUBLIC HEARINGS

(open to any matters)

Andrew Vose asked for clarification of whether it is mandatory or not that residents
allow the Revaluation Company to enter into the homes to conduct an assessment. He stated
that he received a letter giving him five days to respond to make an appointment with the
company to have them enter the home. Mr. Lopez stated that the resident is not required to
let them into the home. If the inspectors are not allowed into the home, they will do an
exterior revaluation of the property will be done and if the resident feels it is not accurate, he
will have to appeal it to the Tax Assessment Board of Review.

VI. ELECTION OF CITY OFFICIALS

ZONING BOARD OF REVIEW:
e APPOINTMENT OF PAULA MCFARLAND — Fourth Alternate Council
President Lanni, Councilmen Aceto and Archetto

On motion by Council Majority Leader Archetto, seconded by Councilman Aceto, it
was voted to appoint Paula McFarland as Fourth Alternate member of the Zoning Board of
Review. Motion passed on a vote of 7-0. The following being recorded as voting “aye™:
Councilwoman Lee, Council Majority Leader Archetto, Councilmen Aceto, Santamaria,
Council Minority Leader Favicchio, Council Vice-President Farina and Council President
Lanni -7.
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THE CITY OF CRANSTON

RESOLUTION OF THE CITY COUNCIL

AUTHORIZING REAL ESTATE/TANGIBLE TAX ABATEMENTS AS
RECOMMENDED BY CITY ASSESSOR

No. 2014-30

Passed:
July 28, 2014
5 £ Va a "
" i - )
hn E. Lanni, Jr., Council President
L.
Resolved, That

The request of the City Assessor for the following abatements for manifest errors and
reasons therein stated be granted and that a certified copy of this Resolution be for the

respective amounts a sufficient voucher for the City Treasurer.

(See attached list of Abatements)

LU/RES RE ABATE
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SOy DEPUTY ASSESSOR
[MVISHN OF ASSESSMIENT
AoM PARK AVE
CRANSTON RBI0Ju10
MEMO
DATE: July 3, 2014
TO: His Honor the Mayor and the Honorable City Council
FROM: Ciry Assessor
RE: Real Fstate and Tangible Abatements
The following assessments are recommended for abatement in the amounts and
for the reasons hereinafrer set forth.
Assessment Date Value Tax
December 31, 2012 223,662 7,552.58
December 31, 2013 757,338 23,008.45
Totals: 981,000 30,561.03
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Salvatofe Saccocci,

City Asscssor &
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THE CITY OF CRANSTON

RESOLUTION OF THE CITY COUNCIL

AUTHORIZING MOTOR VEHICLE TAX ABATEMENTS AS RECOMMENDED
BY CITY ASSESSOR

No. 2014-31

Passed:
July 28, 2014

Pl %%;z ””C__Cﬁmwwd;}w

/joﬂ{ n E. Lanni, Jr., Council President -

£
Resolved, That
o’ The request of the City Assessor for the following abatements for manifest errors and
reasons therein stated be granted and that a certified copy of this Resolution be for the
respective amounts a sufticient voucher for the City Treasurer.
{See attached list of Abatements)

L/RESMV ABATE
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DAVID COLE
OEPLITY ASSESSOR

PHVINION OF ASSESSMENT
Ko PARK AV
CRANKION B o240

MEMO
DATE: July 3, 2014
TO: His Honor the Mayor and the Honorable City Council
FROM: City Assessor
RE: Motror Vehicle Abarements

The following assessments are recommended for abatement in the amounts
And for the reasons hereinafter set forth:

Assessment Date Value lax
December 31, 2009 500 21.22
December 31, 2010 6,879 291.94
December 31, 2011 30,645 1,300.57
December 31, 20112 40,207 . 1,706.38
December 31, 2013 434,016 1926843
Totals: 532,247 22.588.54

City Assessor
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ADLER JEFFREY € A HOPKING CRAADL 4 MOAEHEAD CYNTHIA &
T WAYLAND AVENUT UNIT 308y T DALE DR 74 CLEVELAND AvE
Granston Rl 02908 Hope AI £283¢ Cranston Al 02920
Value Tirx Valug Tax Value Tax
Qeiginal ¢ t2,828 s24.07 Draginal 1 11742 479.23 Original S845 404,83
STCLEN/SOLD GliNk  TOY 533.47 STOLEN SOLD JUNK 7 TOTA 373 a7 ODUT OF COmMun] Ty 4p4. 63
Radjusted Tax: Adiuated Tax: 198,76 Adjuysted Tax:
For ‘.ux 'fa;r: Zdt?
Vatut Tax
b original ¥ dad88  1408,32
3 i 1360.57 on 23 Acoounty
i% ! Adjusten Tax : 108.78
:
i
:E'?
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1 32010480 080010838 2
vehicie 2007 Fono KO 612
10 IFAFPIANG PWIBE162

At 1304150 by «ARGUA

Clty of Granston
2013 Mator vehicle
Abaresent | ist

32027520 0D0901GAED 3
vehicle 2004 E0G SaBIEG
1D ABOAGBEHIME L 1178G

BENASSI GARY F BRUNG EMILY G
43 BOXWOGD AVE 2 MAGGTO AVE
CRANSTON &1 bigi0 Granston HI 92891
Value Tax value Tax
4 Original ! §,83¢ 1,148 28 Origanal ; 3y 12511
E BYOLEN/SOLDJUNK TOT 3,78 OUT OF COSMUNTTY 1003
f Adjusted Tax: PI.4T  Adjusted Taw: 11608
42008300 agoune2ize 5 43040600 LOEEAT AT ] 8
venicle 1998 FORD T 8 Venilclie 2068 SAYC f13aug
ID ZEAFPT4HBXX] 14500 10 udsstanstEAg 1l
LEAVENS ®ILLARD A MOREHEAD CYNTHIA M
70 WARWICK AVE APT A 100 74 CLEVELAND AvE
Cranston RI 02905 Cranstan M1 DIY20
Vilue Tax value Tax
Original 1 1,508 4278 Originel 4 4818 362,86
EXEMPYION OMITTED 42 18 OUT OF COMMUNITY 362.65%
Adjusted Tax: Adjusted Tax:
: 48008e80 OGO 2243 B 4ECO8460 BO0RTA2434 W
Vehicle 2012 FORD it 8 Vanicle Q032 FORD LoT 17
i 10 AMOLSGANSCT 108304 10 NMOLSGANXLT 08811
RHODE TSLAND STARE LOTTERY RHODE [SLAMD STATE LUTTERY
1425 PONTTAC AVE 1485 PONTIAC AVE
': CAANSTOR BRI 02020 CRANSTON RI o290t
: Valué Tax value Tax
Original : 8,888 365 .02 Original K BADS 738,04
EXEMPTION OMITYED a89.02 EXEMPTION OMITTED 738,04
Adjusted Tax! Adjusted Tax:
For Tex Year: 2018
value Yax
| Original i 49063 3658 .40
B ! 17086.38 on 9 Atcounts
i Adjusted Tax 1949 .02

:
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|
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28017230 Qo000 TOERS
Yehicle 2002 FORD 8
10 1FAFPESUGRARAZTER
HURGTON ERIC 8
630 DAKLAWN AVE APT 212
Crangton Al 02020

Vilue Tax
Qriginal 2049 65,40
STOUEN/ BOLD/ UK/ 1D 17.78
Adjusted Tax: 4781
ABD20040 beou11s8n)
vehigle 2047 K14 56088
10 KRAGE 123275100401
PHILLIPS PAUL 8
79 WHEELER AVENUE
CRANSTON A1 02908
value Tax
Original 5782 o8
STOLEN] BOLD; Junk /10 33.98
Adjutted Tax: 665 86
48020310 0600126354
Vehicle 2002 HOKND LR 820
10 1HOCFE6E12A0IGR0Y
RUSS] DEBOMAM A
92 SMITH ST
Cranston BRI  D2495
Value Tax
Original @ 2718 96.33
EXEMPTION OMITTED 86,30

Agjunted Tax:
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] 21500480

“ A1008280

srs MECRIABRY CAREP ~en

co0o000129
Vehiole 2010

10 VBHLYNEDSASN Ga84S

ABATE JENNIFER L

£4 SHIRLEY BLve

CRANSTOR RI o291t

Vajue
Qriginal : &7, 150
GUY OF COMMUNITY

Adfunted Tax:

Loesosndery
vehicle 2001 FHHT

I8 1FUJASCGE PRS2
ALVARADO ALBERTO

1 MAPLE §T,

Cranston 80028

Yalue
Original H 1,858
EXEMPTION OMITTED
Ad pusted Yox:

2010060
Vehicle 2007
ID 1FAFPR4NETHIAR1E2
BENASST GARY ¥
49 BIGIO00 AVE
CRANSTON RI 02910

gonegt 1191
FoRE

Value
Briginal : 6,470
ETCLEN/SOLD JJUNK 7 TOT
Adjusted Tax:

19 43002100 0000020641
venicle 2066 FORD
D 1FANP4WSEGT 15292
CALOARELLA 1LED

124 PACKARD ST
CRANSTON AL 02910

Value
Original . 18,489
STOLENT SOLD /UMK TOT

Adjueted Tax:

Printee 87077014

Tax
T, 185.98
1,135.86

LE ]

Tox
68,52
68.99

kO 812

Tax
663 .34
168,83
766,11

LR ]

403137

Jax
452 K4
Jry.az

75,22

at 13:18:24 by KARBUA

City ef Cransten
2014 Motor Vehicle
Al tement List

s1e01ae Geoboserra
Vehivle 2009 FOAD ax 133
1D TFTNSTANERDATS 248
ACCESS POINT R
B&E OYER AVE
CRANBTYON ®I 292D
value fax
Original : 14803 157461
EXERFTION GRETTED 1874,51
A¢justed Tae:
MotrH60 couddeTadn
Vetisele 2619 Tove UF 851
10 FTIBFADVEBRIREIAT
ATKINSON KATHERINE Y
200 MAYFIELD AVE A
CAANETOR BRI 02020
Value Tax
Originak ? 1577 £20.46
STOUEM; BOLD/JUNR/TOTA 64,94
Adjusted Tax: 454,82
32016840 0000150640
Vehlcle 2011 FREE LR AR
10 BWKBE 142581010459
BOCK KENNETH L
210 TOMRHANK 1#,
CHANSTON BRI 02es
Value Tax
Original H 20000 A0%0.08
WAONG MODEL 163,92
Adiustad Tax: 2488, 12
33012140 Lochoenans
Cwehicle 3012 1Yo $aG an
10 JYDRNSCUIDY 035562
CARRE THO JUE TA ®
426 LAUREL MILL AVE
CRANSTDN 81 02920
Valug Tax
Originsl t 2182 TEY.8%
HEONG PODEL 11,384
Adjusted Tax: 01,89

=2

Page
31008280 o000 aB6T
Vehicle 2013 WOLK L= ]
10 WVIRGDTASXORO 71678
ALTAUT MICHELLE
64 COLVIN STREDT
CHANSTON BRI (2823
Value Tan
Original ] 16544 Tar .81
OUT OF COMMURITY 2781
Adjusted Yax:
32004570 LIGEEE s
vehinle 2007 HOAD [ =250

1D SRIBB22ZXTAQI5848
BARLOW DANIEL ¥

1180 PIPPIN QRACHARG ROAD
CAARSTON B1 #2921

Vilue Tax
Deipanuy TP 180370
WRONG MOGEL Ta.04
Adjusted Taxy 928.0¢
daoareen LI EERE SRR

vehitle 2008 M Lan1ap
10 BUCALCT 02271063

BUCACEY PHILIP €

Value Tax
Griginal 10880 460,38
WHONG MODEL 480,38
Adjuated Tax:
33025280 BU0CO2B316

vehiole 2008  BUIC RAC 8§
10 1GAHDSTE 1AL 11801

CIARLO AONALD A

21 HIGHKOOD TEHR

CRANSTON AT 02928

Virlue Tax
Original RERAE ] 450,28
STULEM/BOLE/JUNK/ T8 272.64
Adjusted Tax: 177.88
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: TTT OMECATABT CR.REP "= franied C7U72014  at 13/18:24 by KARBUR Page 2
: ity ot Ceanstan
derd Morer vehiola
| Abatesent List i
i 13 A3e27880 PUOBATESHY 14 3ausa430 oDBHI1 260 % 34600100 FODOIIE 13N
4 Vehicle 2012 LEXS doesas Vehicle 2011 HORT dasane VYehitle 2012 FORD G15853
1 §0 JTHEKIEQO024 7806 10 SSENBISI6E 226006 10 MMOLSTANICTET 7700
i CLARK wARK § COMT] MICHAEL J o AND T FRUITS LiIC
1 B25 PONTIAL AVE APT 11102 211 CARDINAL 8D 20 HILLBIGE RO
Cranston RI Q2810 Granaton BL 02921 CRANSTON BRI 02920
: Value Tax Value Tax Wit lus Tax
i Original 5 3o, 800 18012 Originael 38548 3047.05 Oeagioml 229¥6  9683.84
1 EXEMRTION OMITTED 122.52 WRONG. MODEL 853 .38 STOUEN SOLD/JUNK/ TO 483,84
Adjunted Tax: 1,082, 80 Adjunted Tax: 2393.67 Adlonted Tax: 450,93
9 4010726 DOBOOING42 17 34013500 SOLERAB0O0Y 1% 3016840 COB0041027
: vehicle 2013 LEXS 0 Bty vehiule 2010 NIBS 80 137 vehicles 2013 MERZ 601271
§ 1D STHEKIGGID2BE5031 10 JNBAZEKAGAT 181 T0C iD WIDGFEARSDABDESEY
i DELF INC MILORED M DEMERCHANY BRCOK 8 DESTMONE JUDITH &
9% SCITUAYE AVE 1469 HOPE BD AR5 MESHANTICUT VLY Pewy 2098
CRAKSTON &1 0921 Hope RI 02831 CRANSTON RI 02980
; Vi lue Tax value Tax Vi fue Tax
Cragraal i 28,460 837,63 Grigihal 8250 106¢.99 Driginal : J4168  yaps.m1
4 GUT OF COMMUNITY 032,03 WRONG MOOEL 580,38 EXEMPTION (MITTED i97.92
. Agjustad Tax; Adjusted Tax. A70.85 Adjusted Tax; 1500.78
! 3
34817140 0062041114 29 34022956 POOGTARHEY 21 d4027230 uoeune4p2
3 Vehicle 2010 FORD <D B33 Vehilole 2007 CHANG pirs28 Vehicle 2012 FIAY 670254
s 10 1PAHPIENGANI 2T DAY I LNRUTEI1T7I044540 1D JCACFFARSCTI6E10E
i DESJARCING JANICE A CIHUCCTD DAVID 2 DOMINGD SUTCLIFE MARIA £LIZA
| 1814 CRANSTON 8T UNIT B¢2 B4 WARVARE §T_ 4§ GECRGE ST
i CRANSTON RI  C2620 Lranston RI 02020 Attiebaro ™A 02703
q Value Tax Vaive Taa Yalue Tas
; Original H 11,024 444 68 Original ’ 972 wes, 03 Briginal 1840 74.9%
i CXEMPTION OMITTED 127,32 WRONG MOOEL 26.63 OUT OF STATE REQ 7408
H Ad fusted Tax: 319,36 AUjusted Tas: 474,00 Agjusted Tax:
E n A6eesdse Bo00es1 I8 23 ares04ag BOODBEST 18 24 aroosBag S0GHOEST6S
& Venadla 2017 MERZ 218473 Velicle 200q MERS GOEE22 Vehlole 2012 nEP FfR
! D WOCGGBHBXBFEOSD 71 1D WOBKKAZEZVE 140836 1D AIB2064
{i 1 STEVEN 4 GADREAILY JDSERR L GAGLIONE PHILIP €
4 19 SuGAR HILL Y 8 ABORN ST 2D FL 210 CARDINAL A
: CRANSTON AY o Cranston RD 02908 Cranston M1 02921
i ¥a bve Tax Vi Lo Tax Yalue TRx
i Original 7} 36,100 1,863.63 Uriginel 3 k] 384 854 Original AGB8E 3568 .87
i BTOLEN/SOLD JUNK / TOT 1,246 22 STOLEN/SOLD/JUNK: TOTA 27.07 WRONG MODEL 115913
1 AOfusted Tax: 80761 Adjuated Tax: 57 .47 A justed Tax: 2408 84
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28 37009440

bl 38001650

k] 40002450

v MECRIABT CR OREP 400

poooosEs4
vehicle 2007 CHANG
0 LRPUTOR 176008299
GIARDINA JOSEPH A
21 GERANTUM CIRCLE
CRANSTON 81 02930

Value
Uriginal 3 612
WRONG MODEL
Adjusted Yax:

arooosa1Ee
Vienicle 2000 CHRy
10 2ABHRAIETGRED2 TS
HALL TRACY £
148 LAMBERT ST
CHANSTON RI 42010

Vit fue
Draginal 1 4,166
GUY OF COMMUNITY
Adjusted Tax:

38013820 seooLeues
venicle 2011 Yo
i

150 PLANTATIONS DR
Cranston R1 02000

Vaiue
Original t 10,295
DECEASED
Adjusted Tax:

’ 0060074408
vahicle 2010 JEEP

1D 1JAPRAGKOACT 63048
JENOZESED JARES §

11 COLVIN ST

st Warwick BRI 02

v lue
Or1ginal 3 19,025
DU OF GOMPUNETY
Adjusted Tax:

Priated (7022814

28
LEUERD]

Tax
&57.80
2¢.43
837.47

@

Tax
620,82
169,13
451,09

3z
R 852

Tax
406,44
426 .44

oA 737

Tax

786,30
89,20

41 13:18:24 By WARBUR

City of Granston
2094 Mator Venicle
Abatement |18t

37613620 0008060148
Vehicle 2011 sule
10 1GAGASECTEF 173018
GOLDBLATT ROBERY M
ADH BESH VLY PR
CRANSTON BRI 02029

LG 290

Yalue Tax
Original H 17028 THET.47
EXEMPTION OMITTED b4 64
Adjusted Tax: 502.83

aseosase 0u00068374
vehivle 2012 Ha
0 THDIKBM1 0CBBRBS 7S
HARRTLEY AICKRARD A

o000

Value Tax
origingl t 1965 2294 49
STOLEN/BOLD JUNK 7 TOTA 278 .58
Asjustes Tax: 201582

380138405 oedo0EBeRe

vehicle 2008 TOY 7saery

150 PLAKTATION OR
CRANSTON RI 02920

Vit hun Tax
Original & 7THB 1533 .80
STOLEN/SOLDJ JUNK 7 TOTA 268,452
Adjusted Yax: 1325,58

40044940 o9y rE172
Vehicle 2083 CHEV
10 25YRHEZKEI9448001
JOHNSON MICHELE |
182 JuLla &1
CAANSTON BRI 02919

672848

Value Tax
Original ¢ 2809 07.69
STOLEN, SOLDJUNN TOTA 9.0
Adjusted Tan: 18,79

Ar

30

33

Page 3
38001200 te000B4047
venicle 1698 OLDs B0 588
I 1COHNGZRENABSAG0
HALL DHARLES M
66 CEOAR SWAMP PATH
CHARUERTORN RI 008
value Tax
Original ELK] 15.41
OUT OF COoMMUusITY 18.41
Adfustey Tax:
8012660 LesaGETESE
vehicle 2009 HOKD NA Gy
10 PHOFAVHEZDNEZERD?
HOLDEN EDWARD £
Ba1s SCITUATE VISTA DA
Cranston A1 02871
Value Tux
Qriginal 1 432,48
EXEMPTION. OMITTED 187,82
Adjusted Tax: 304,08
39000000 0000872956
Vehicle 2011 GULF u7423a
10 THLIGTH281108838
IMPROTA GUIDO A
120 VILLAGE AvE
CRANSTON H1  g29%0
Value Tax
Grigiral 16176 56,88
WROKG MODEL 750,18
Adjuated Tax: 413.50
41002770 CO0067 7261
Vehicle 1999 JEEP SK 18
n !
KECHELTAN SARKIS K
219 FLINT AVENUE
CRANSTON A1 02018
Value Tax
Original 1593 #0.10
QUPLICATE ASSESSMEN 46,39
Adjusted Tax: 4N
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*4r MECATABT_GR.RCP *»e

ay 41005538 soodargias
Venicle 2004 HORD
ID JHLADTBRLAC007254
KHIARA FATIMA

118 FOREST AVE ARY 1
Crantton Rl D291

Vilue
Original z 2,505
SY0LEN/ BOLD JUNK TOT
Adjusted Tax:
40 S3008840 codsuB0ITe
vehiele 2012 CHAN
16 LNFU 110025473010
RARANDOLA RICHARD A
11 EiM GR
CRANSTON BRI p2g2e
Vialue
Originai H 1,266
WRONG MODEL
Adiugted Tax:
43942189 TO00I0IADE
vehicle 2002 CADT
10 16EXE84YB2URE545D
MORATS DAVID J

1CHD NARRAGANSETT BLVD
CRANSTON RY 02805

valye
Griginal t 2,609
GUT OF COMMUNITY
Agjuated Tax:
48 45003680 000108543
Vehicie 2019 FORO
1D AFDRESFLTADAY 5423
ON THE MOVE ING
28825 IW 10 WEST
BOEANE TX 78008
Value
Original : 24,350

OUT OF STATE REG
Adjusted Tax:

Peinted 37022014

LR

Tax
141 .24
141,24

4%
7188

Tax
403,78
48.232
B3 .48

85622

Tax
B4 .04
&4.04

A7
LRRE.2 1]

Tax
842.43
265618
446 .24

At 131834 by KAMBLR

City of Cranston
204 Motor Vehisle
Abatament Lisi

LELTEINT DOBEEREGTS
Vehigle 1904 FOKG
10 SFAFRZAWBYNY 14008
LEAVENE WiLLARD A
70 WARNICK AVE ABT & 103
CRANSTON AT oub0s

Yalue
Ortginal : 1468
EXERRTION OMITTEQ
Adjuated Tax:
43027330 C0BLLBE0IS

Vehiele 2603 MERC
10 AMEFMEES 1HAA0470
MCOOVERN FRANCIS J

A1 PEEPIGAD RO
CAANSTON RT 02888

valye
Qeaginal ¥ HET A
OUT OF COMMUNLTY
Adjunted Yax:
43043620 $092101935

Vehitle 2007 SR
10 BQICIIIDETSL4IGSS
MOURACHIAN BEVEALY A
F2B WEW LONDON AVE mdpR
CRANSTON R1 02820

Value
Griginai : 8136
EXEMPTION DMITTED
Adjustey Tux:
ABDRORLS 006R10G743

Vehiele 2005 SaAg
10 SBIETIHGREIDOT 08
PACHOMEKY J00Y o

150 ELEmA ST APT g
CRANSTON BRI opeze

Value
Qriginal d 482
EXEMPTION OMITTED
Ajusted Yan:

T.

b4 4

a8,
8.

f1e3ar

Tax
1,87
81.57

B43582

Tax
#3918
12r.%2
111.87

403828

Tux
168,45
156,45

42

45

Page 4

42018878 000008528
vehinle 2014 FORE 145032
10 IFTNEREWSNOALTE81
LITTLE RHOUY JANITORIAL SEAv]

00 MESHARTICUT VALLEY PEWY 3
CRANSTON RI B8

Value Tax
Drigiaal 2 17660 151878
HAONG PERSDN/COMBAN 738 .48
Adjusted Taxn: .20
asgerice BGDLBERS1

vehiele 2007 frele SB182E

CRANSTON AL 02608

Vi lug Tax
Origimal 8528 48,75
STULER/SOLD/JUNK /70 52.25
Adjusted Tax: 494 .50
AGHAEI G 2UGo102828

Vehiala 2608 HYUN Do4968
1D KMBJINT2OTSUGS8529

MURRAY HELEN B

38 OAXLAGN AVE APY 103

CRANGTON RI n2920

Value Tan
Original 4058 188,20
EXEMPTION OMITTED 188.2¢
Adjusted Tax:
48094800 LLEIRERT -]
Vehicle 1998 FORD L 2

10 2FALPTAROSX 113408
PANZARELLA ANTHONY 4

7161 SCITUATE AvE APT P01
CRANSTON AT 02921

Value TH
Origisal 400 8,78
EXEMPTION OMITTED B.78
Adjusted Tax:
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vor MECRIART CR _REP sv»

49

82

ABQLAHI 0030111183
Vehitle 16998
10 JMIBOI41SWOZ TR0
FAOLA ROBERT §

3% ELMHURSY AVE
CRANSTON RI Q2920

Valui
Original 4 507
DECEASED
Agjusted Tax;
ABOBRGZO nen0123282
vehicle 2012 FORD

10 KMCLEBANGET 108304
RAMODE ISLAND STARE LOTTERY
1425 PONTIAC AVE

CAANSTON RI G290

Yalue
Originel ¥ £2.878
EXEMPTION OMITTRED
Adjvsted Tax:
48052378 PEUTREEE
vehiola 2012 TONT
10 4T4BFAFRBLRY 73564
ROBERTG ALBERY ©
6 WESTERN MILLS LN
CRANSTON BRI  02o1
Vi lue
Sriginal : 17,876
EXEMPTION OMITTED
Agjusted Tax:
ARIVEEG0 o00RIIIYTS
Vehiole 2003 FORD
10 1P AFPEEIGIGIRGY 72
RABLI LOUISE
2B NEW LONDON AVE APY 117
CRANSTON RI 02920
Yalus
Original | 2,v47

EXEMPTION OMITTED
Adjusted Tax:

Priuted 02022014

e 1t

W6

Tax
954,84
953,84

033643

85,80
69 .60

at 137824 py KARBUR

City of Cranston
2014 Metpe Vaehiole
Abstasant List

46020260 £000Y 168D
Vehicle 2007 ik BOGEBE
1D KNAGE123275100401 :
PHILLIPS PAUL B
79 WHEELE® AVENUE
CRARGTON A1 D2408

Value Tax
Origanal ] a4 543,80
SYOLEN/SOLD/ JUNK/ T0TA 148,61
Agiusted Taw: 285 18

A8C0BSHY GORDI2ILES
Vetitols 1987 FAUE CABEIE
10 1MSV0422 1HBLG21 02
REQDE 15LAND TILE CISTRIBUTOR
B INDUSTRIAL RO
CRANSTON RI 02910

Valug Tas
Oragsnal 1 1858 171,87
WADNG MOOEL 179,87
Adjustes Tax:

Agpadzen podeIETIOY
Vehicle 2002 WOND oA 620
10 1HGEFBEE 124056803
ROGST DEBURAH A
292 SMITHM 87
CRANBYON R1 02005

Yalue Tax
Original : 2432 81,94
EXEMPTION OMITTED 81.89
Adjusied Tax:

49015680 8000134247
Vehicls 2601 ToYe
10 AYEAF2BRA1UIH0UAS
SHEARMAR HERMINIA ©
A8 DND AVE PNO fi
CRANSTON BRI  c28p

CH 385

Vaiue T
Griginal L R o4,
EXEMPTION OMITTED B
Adjusted Tax:

883

$1

87

a0

Page &

4RG04508  GbBOIZYTTY
Vehinle 2069 TOVY 37054
10 ATIRE4GKIBURL 70T
RAYMOND KATIE W
ABG FARMINGTON AVE
Lranston Rl 02924

Valve Tax
Original 18041 798.57
STOLEN/SOLD L JUNK S TO §7.70
Ad justed Tax: 870,87
ARDT 244G L000124812
venicle 2012 Can 854341

10 4yMinogtetvatarsa
RIVELLY PETER M

28 VALLEY VIEW DRIVE
CRANSTON AT p2eae

Value Tax
Driginal o (500 859 .83
STOLEN/SOLD/JiN 170 42.44
Adfuuted Tax: a17.39
48020810 S008127209

Venicla 2006 VINR sarees
10 4768VI61868003020

ROBST MICHAEL
1868 BROAD 5T
CRANSTON Bl 02006
Vaiue Tax
Griginal 5700 262 .88
WHONG MODEL 211,18
Adjusted Tax: #1.73
AG02ESR20 4000107499
vehicle 2010 FOHD 88197
10 1FTKR1AD APABEZG4
SOLLATCIO LAWRENGE ¥
150 FOUNTATN Ave
Cranston RI 02820
Value Tax
Original 12025 400,93
EXEMPTION OMITTED 26,40
Adjusted Tai: 374,53
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v+ MECRIABT CR.RER 4o

Printed 7022014

1 45033750 0GH8180901 &2
vehicle 2001 BODG HAGIC?
10 2B40P44361R246484
STULEN PLATE

A4 LEXTNGTON AVE
CAANGTON A1 G810

Yalue Tax
Gragirad 2 1,586 48,43
STOLERBOLU I SUNKTOTY 48,43
Adyusted Tas:
64 52068430 C0084EZ001 65
Vehicle 2008 TovY 65426
10 2TIBRIZE2BCOB261T
VITALE ROBERY T
FEE80 BONITA FAIRWAYS #pir
fonita Spriags FL
Value Tas
Grigins! 3 7,007 307,74
EXEMPTION CMITTED 254,84
Adjusted Tax: §3.19
SBIL1ESE GO00158611
vehicle 2018 AND 242605
10 AYNBNOG14ACD6129%
ZERVAS GEORGIOS
@1 SPARROW [ANE
CRANSTON RI a9l
waiue Tax
Griginal y 8,000 4,823, 14
WRONG MUDEL 318,30
Adpusted Fan: 3,004 .84
For Tax Year: 2014
Vaive Taa

Oraginal E
Adjusted Tax H

700788 6IO7H, T

18268.43 on 67

searo &

AV T3 1BI24 by KARBUR

City of Cranston

2414

Hatar vahicle

Abgtement Ligt

50014700
vehiole 2091 wazp
10 JMBERIBMOBCIBTATS
TULROK REHOLIO 8

Q000148210

GUB05sE

149 8 GLAREDON §7 APT 3
Cranuton R1 83940
Valuw fax
Oraginal t 17326 714.0%
EXERPTION OMITTED 381 .98
Adjusted Tax: 332.08
83007369 oLoP1S8U80
Vehiele 2068 O0G L]
10 VBAGPAAGZYESER245
WILR SHARYN J
34 MELROSE ST
CRAKSTON RI 82610
Vaiue Tax
Original 1148 29.37
OECEASED 29.57
Afjuated Tas:
uGdEen00 6080000060
Vehicle 00O
4]
Value Tax
Deaginal

Adjusted Tax:

Aguounts

&3

R e

Page §
52000880 o0 149438
venigle 2068 JEER G 845
10 13aFAQ4138LET THR4
VALENTI EDWARD O
B85 BAIGOS 81 APT 603
CHANSTON RI  ¢ped0
Vilue Tax
originel ¢ 14852 600,61
EXEMPTION OMITYED 127.32
Adjusten Tix. 473.29
83008750 2002166663
vendicle 2000 BUTC HARWOL

iD 1GAUKBEREYS 195100
HOLOGHOJ TAN HEALTY TRUST
1704 GAGAD STREET
Gransten BRI Q2008

Value Tax
Griginal 1 85,53
WRONG PERBON GOMPAN 44,38
Adjunted Yax: 2118

cogepoon 000000000
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-JULY 28, 2014-

e RE-APPOINTMENT OF LORI CARLINO — Second Alternate — Council
President Lanni

On motion by Councilman Aceto, seconded by Council Majority Leader Archetto, it
was voted to re-appoint Lori Carlino as Second Alternate member of the Zoning Board of
Review. Motion passed on a vote of 7-0. The following being recorded as voting “aye”:
Councilwoman Lee, Council Majority Leader Archetto, Councilmen Aceto, Santamaria,
Council Minority Leader Favicchio, Council Vice-President Farina and Council President
Lanni -7.

e RE-APPOINTMENT OF CHRISTINE COLE — Council President Lanni

On motion by Council Vice-President Farina, seconded by Councilman Aceto, it
was voted to re-appoint Christine Cole a member of the Zoning Board of Review. Motion
passed on a vote of 7-0. The following being recorded as voting “aye™: Councilwoman Lee,
Council Majority Leader Archetto, Councilmen Aceto, Santamaria, Council Minority Leader
Favicchio, Council Vice-President Farina and Council President Lanni -7.

CRANSTON PUBLIC LIBRARY BOARD OF TRUSTEES:
* JACK A. TREGAR, RE-APPOINTMENT TERM ENDING JULY 31, 2017

On motion by Council Vice-President Farina, seconded by Councilman Aceto, it
was voted to re-appoint Jack A. Tregar a member of the Cranston Public Library Board of
Trustees. Motion passed on a vote of 7-0. The following being recorded as voting “aye™:
Councilwoman Lee, Council Majority Leader Archetto, Councilmen Aceto, Santamaria,
Council Minority Leader Favicchio, Council Vice-President Farina and Council President
Lanni -7.

* ROSEMARY DASILVA, RE-APPOINTMENT TERM ENDING JULY 25, 2017

On motion by Council Vice-President Farina, seconded by Councilman Santamaria, it
was voted to re-appoint Resemary DaSilva a member of the Cranston Public Library Board
of Trustees. Motion passed on a vote of 7-0. The following being recorded as voting “aye’:
Councilwoman Lee, Council Majority Leader Archetto, Councilmen Aceto, Santamaria,
Council Minority Leader Favicchio, Council Vice-President Farina and Council President
Lanni -7.

VII. REPORT OF CITY OFFICERS

None.

VIII. EXECUTIVE COMMUNICATIONS

REPORT ON HIRING OF SPECIAL COUNSEL, CONSULTANTS, ETC. ,
PURSUANT TO CHARTER SECTION 15.05.

None.

REQUEST TO BE CONTINUED IN SERVICE LT. KEVIN ANSLEY, CRANSTON
FIRE DEPARTMENT

Mr. Barone appeared to speak.

On motion by Council Vice-President Farina, seconded by Councilman Aceto, it was
voted to approve the above request. Motion passed on a vote of 7-0. The following being
recorded as voting “aye™: Councilwoman Lee, Council Majority Leader Archetto,
Councilmen Aceto, Santamaria, Council Minority Leader Favicchio, Council Vice-President
Farina and Council President Lanni -7.

U/Rosalba/CouncilMinutes/2014/2014_07 28 5
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CLAIMS SETTLED BY SOLICITOR: Theresa Pennachia and Gemma Law Associates
$30,000.00 personal injury; Rossaire Acosta and Fay Law Associates $1,075.95 personal

injury.

No action needed.

IX. COUNCIL PRESIDENT COMMUNICATIONS

Council President Lanni stated that the legal fees report for July 1, 2013 to June 30,
2014 presented this evening by the Administration is $453,992.66. He questioned why these
cases could not be settled out of Court without hiring outside attorneys.

Council President Lanni stated that he received a letter from the ACLU requesting
an additional investigation be done of the Police Department subsequent to the Pitino Court
Case. He stated that there is an ongoing investigation by the State Police and he would rather
wait until that investigation is completed before deciding whether another investigation is
warranted.

X. COUNCIL MEMBER COMMUNICATIONS

COUNCILMAN STYCOS:
» Carpionato Corporation’s failure to honor its agreement to plant trees on city
property

Councilman Aceto stated that he did some research and the issue is there is a
miscommunication between the City and Carpionato. The trees Councilman Stycos wanted
planted were planted where he wanted them planted. The remaining trees are the issue.

COUNCILMAN SANTAMARIA:
e Legal Fees

Councilman Santamaria asked that the for the next Council meeting, the
Administration provide the following: hourly rate for Pisaturo and Zangaria.

e Removal of truck from Community Fruitland

Mr. Barone stated that the truck is being used as storage. They cleaned around the
truck this weekend.

e 81 Midvale status of RFP for razing of house
This was addressed earlier in the meeting.

® Unsafe telephone pole on Bolton Street. Update from National Grid.

Mr. Barone stated that based on this conversation with National Grid last Friday, this
pole will be replaced this week.

e List of CDBG streets to be paved
Mr. Lopez stated that the Administration will work on putting a list together. He
indicated that CDBG money won’t be released until October. This list won’t be available

until after September.

Councilman Santamaria asked that this item be placed on the October docket.

U/Rosalba/CouncilMinutes/2014/2014_07_28 6
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e Enforcement of “No Through Trucking On Macklin”

Councilman Santamaria stated that neighbors have complained to him of trucks
ignoring the signs and have taken tree limbs down.

Mr. Barone stated that he will follow up with Captain Quirk regarding this.

Councilman Santamaria asked that this item be placed on the Safety Services and
Licenses Committee Agenda.

COUNCILMAN ACETO:
* Under what authority is the City giving a private vendor for the City to collect a fee
without enabling legislation.

Assistant Solicitor Kirshenbaum stated that after researching this issue, he has not
been able to find any enabling legislation.

* At what point does the City pick up bulk or white goods items left out and charge
the resident.

Assistant Solicitor Kirshenbaum stated that after researching this, there are a
number of vendors that could pick up bulk items.

Mr. Mason stated that part of the a part-time inspector is looking at properties that
have bulk items left out for more than two weeks and placing violation notices asking that the
property owner contact a vendor to dispose of those goods.

Councilman Santamaria stated that the City should have an amnesty period to have
large items picked up for free, otherwise the City will be inundated with large items left out.

Mr. Lopez stated that the Administration is aware of some issues being caused by the
new trash pickup program. As to mattresses and bulky items, the City is working with Waste
Management to come up with a plan to allow residents to have those picked up where it
won’t cost them money. Once this is finalized, the residents will be advised of this and how
long it will last. As to the 65-gallon bins not being big enough, this will take some time for
the residents to get used to the new system. We looked at different cities throughout the
State and found that this is an adequate size for the City of Cranston.

Council Vice-President Farina questioned how many people have applied for
additional bin. Mr. Mason stated that as of today, 101 households have paid for and received
additional bid for $150 per year; 1,500 people have elected for the 35-gallon bins.

Councilman Aceto commended the Administration on how smoothly the return of
the old bins by the residents ran this past weekend. He asked if those bins will be recycled.
Mr. Mason stated that they will be recycled for $20 per ton, which would probably amount to
a couple of hundred dollars.

COUNCILMAN ARCHETTO:
e Street Paving Policy

Council Majority Leader Archetto stated that driving through Phenix Ave., he has
noticed that Phenix Ave. has been paved. He stated that it seems to be consistent that
Western Cranston gets paved more when Wards 1, 2 and 3 need paving badly. This seems to
be a disparity.

Mr. Lopez explained the street paving policy and stated that aspects that are
considered are: they look at constituent requests, they look at the worst streets and where the

utility companies have done work and also City Council members’ requests.

Councilman Santamaria asked that since Phenix Ave. was just paved, speed signs
and school zone signs be installed and enforced.

U/Rosalba/CouncilMinutes/2014/2014_07 28 7
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e Status of fence at Gladstone St.

Mr. Mason stated that additional repairs were done last week to the fence. There is
one section of the fence that is still down and was left down because it is used as a cut
through by the kids. He agrees that at some point the whole fence should be replaced. In the
meantime, it will be monitored.

* Installation of temporary “no parking signs”

Council Majority Leader Archetto submitted a letter requesting emergency
installation of temporary “no parking” signs for a constituent. He asked that the City Clerk
email this letter to Mr. Barone.

COUNCIL MINORITY LEADER FAVICCHIO:
o ACLU letter

Council Minority Leader Favicchio stated that the ACLU’s request for an
additional investigation of the Police Department is totally inappropriate since there is an
ongoing investigation. He is glad to hear that the Council President also does not see a need
for it.

XI. OLD BUSINESS

None.

XIL. INTRODUCTION OF NEW BUSINESS*

*(for informational purposes. All new business is referred to Committee for public

7-14-1 ORDINANCE RATIFYING SCHOOL COMMITTEE’S COLLECTIVE
BARGAINING EXTENSION AGREEMENT WITH THE NATIONAL
ASSOCIATION OF GOVERNMENT EMPLOYEES (NAGE)

Local RI-153 (Custodians 2014-2017). [click to view]

7-14-2 ORDINANCE IN AMENDMENT OF TITLE 6 OF THE CODE OF THE CITY
OF CRANSTON, 2005, ENTITLED ‘ANIMALS’ (Roosters). [click to view]

Claims:
¢ PROPERTY DAMAGE CLAIM OF JANICE RAINHO FOR ALLEGED
INCIDENT ON JUNE 8, 2014.
e PERSONAL INJURY CLAIM OF GIULIA DIAMANTE, MINOR, FOR
ALLEGED INCIDENT ON MAY 21, 2014.

On motion by Council Vice-President Farina, seconded by Councilman Santamaria, it
was voted to refer the above new business to the respective Committees. Motion passed on a
vote of 7-0. The following being recorded as voting “aye™: Councilwoman Lee, Council
Majority Leader Archetto, Councilmen Aceto, Santamaria, Council Minority Leader
Favicchio, Council Vice-President Farina and Council President Lanni -7,

XIII. MISCELLANEOUS BUSINESS ON CLERK’S DESK

None.

U/Rosalba/CouncilMinutes/2014/2014_07 28 8
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07-14-1
THE CITY OF CRANSTON

ORDINANCE OF THE CITY COUNCIL

RATIFYING SCHOOL COMMITTEE’S COLLLECTIVE BARGAINING
EXTENSION AGREEMENT WITH THE NATIONAL ASSOCIATION OF
GOVERNMENT EMPLOYEES (NAGE) LOCAL RI-153
(Custodians 2014-2017 )

No. -
Passed:

John E. Lanni, Jr., Council President

Approved:

Allan W. Fung, Mayor

It is ordained by the City Council of the City of Cranston as follows:

Section 1. The Cranston School Committee having bargained collectively with
the National Association of Government Employees (NAGE) behalf of Local RI-153,
which is the certified bargaining representative of Local RI-153 as set forth in the
attached contract;

Section 2. , The School Committee posted a copy of the proposed contract and
made public by posting it on its website on July 11, 2014 in accordance with Section
11.02.1 of the Cranston Home Rule Charter as amended on (November 2, 2010 and
certified on November 9, 2010) at least 72 hours notice prior to the public hearing on July
14, 204 at which time the School Committee voted to approve the attached agreement
for the fiscal years 2014- 2017.

Section 3. That the Collective Bargaining Agreement in writing between the
School Committee and Local RI-153, copies of which are attached hereto are hereby
ratified, confirmed and approved by the City Council.

Section 4. Any additional agreements, letters of understanding, contract
addendums or modifications during the life of this collective bargaining agreement

between the parties must be ratified by the City Council and comply with Charter scc.
11.02.1

Section 5. This Ordinance shall take effect upon its final adoption.

Positive Endorsement Negative Endorsement (attach reasons)

Christopher M. Rawson, Solicitor ~ Date Christopher M. Rawson, Solicitor ~ Date

Introduced pursuant to: Charter Sec. 11.02.1
Referred to Finance Committee August 14, 2014

U/Ordinances/ School Dept Contract Ratifications/Custodians NAGE Local R1 153 2014
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BETWEEN

LOCAL RI - 153

AND THE

CRANSTON SCHOOL COMMITTEE

JULY 1, 2014 TO JUNE 30, 2017
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CRANSTON SCHOOL COMMITTEE

Andrea lannazzi, Chairperson
Trent Colford
Stephanie Culhane
Jeffrey Gale
Paula P.M. McFarland, Clerk
Janice Ruggieri
Michael A. Traficante

NEGOTIATIONS COMMITTEE

Andrea lannazzi
Stephanie Culhane
Janice Ruggieri
Judith Lundsten, Superintendent
Joseph Balducci, Chief Financial Officer
Raymond L. Votto, Jr., Chief Operating Officer
Joel Zisserson, Director of Plant

NEGOTIATIONS COMMITTEE / NAGE - Local Rl 153
Raymond Soccio, President
Steven Dail
Raymond Casale
Robert Melvin
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AGREEMENT

PREAMBLE

This Agreement entered into by the Cranston School Committee and the National
Association of Government Employees (NAGE), Local Rl — 153, Cranston Public School
Employees, hereinafter referred to as the Union, has as its purpose the promotion of
harmony between the School Committee and the Union.
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ARTICLE |

Recognition

The School Committee recognizes the Union as the sole and exclusive
bargaining agent for the purpose of establishing salaries, wages, hours, and
other conditions of employment for all employees in the bargaining unit.

The bargaining unit shall consist of all custodians and utility crew of the Cranston
Public Schools as defined in Title 28, Chapter 9.4., Section 2, of the General
Laws of Rhode Island 1956, as amended.

The word, employee shall be limited to those persons in the above classifications
who are regularly employed sixteen (16) or more hours per week by the Cranston
Public Schools, subject, however, to a ruling or decision by the Rhode Island
State Labor Relations Board or by a court of competent jurisdiction that
employees who work less than sixteen (16) hours per week are regular
employees. In that event, such a ruling or decision shall determine which
employees are within the appropriate unit and all benefits and obligations of this
agreement shall thereupon apply to them.

ARTICLE Il

Dues Deductions/Union Security

. The Committee agrees to the continuance of a union check off system whereby
union dues and /or union service charges will be withheld from the employee’s
salary. Such withholdings to be transmitted at intervals of no greater length than
thirty-one (31) days to the treasurer of the National Association of Government
(NAGE), 159 Burgin Parkway, Quincy, Massachusetts, 02169, and accompanied
by a list of employees paid.

. All employees covered by this agreement and who are members of the Union on
the effective date of this agreement shall remain members of the Union in good
standing for the life of the agreement.

. All employees covered by this agreement who have not or do not make
application for membership shall have deducted from their salaries each pay
period a service charge as a contribution towards the administration of  this
agreement in an amount equal to regular dues. This service charge along with
all dues collected shall be remitted to the Union as specified above.
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ARTICLE Il
Hours of Work Standard Schedule
All full-time positions shall consist of five (5) consecutive days, eight (8) hours a
day, in any regular work week.
Work shifts will be detérmined by the Cranston Pubic Schools as needed by

building demands.

. Shifts shall be as follows:
6:30 AM. - 3:00 P.M. 1/2 hour lunch - not paid

7:00 AM. - 3:30 P.M. 1/2 hour lunch - not paid
7.00AM. - 4:.00 P.M. 1 hour lunch - not paid
7:30 AM. - 4:.00 P.M. 1/2 hour lunch - not paid
7:30 AM. - 4:30 P.M. 1 hour lunch - not paid

10:00 AM. - 6:00 P.M. 1/2 hour lunch - included

1:.00 P.M. - 9:00 P.M. 1/2 hour lunch - included

3:00 P.M. -11:00 P.M. 1/2 hour lunch - included

Any change or additional shifts shall take place after notifying the Union
President.

. When a member of the Utility Crew is assigned to cover a building, the
assignment shall not exceed two (2) weeks.

. All bargaining unit members are required to have direct deposit. Also, advice (pay
stubs) and W-2 forms will be distributed by email.

. One mandatory meeting to address work place safety to be scheduled on a
Saturday. If this meeting results in a bargaining unit member working more than
forty (40) hours in that week, the bargaining unit member will be paid overtime for
the mandatory meeting. If a vacation day or holiday falls in the week of the
mandatory meeting, that day will be counted toward the forty (40) hours.
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ARTICLE IV

HOLIDAY AND OVERTIME

A. (1) The following shall be paid holidays for custodians, stockroom personnel and

utility crews:
New Year's Day Election Day (when
Presidents’ Day schools are closed)
Memorial Day Veteran’s Day
Fourth of July Thanksgiving Day
Victory Day Day after Thanksgiving
Labor Day Christmas Day
Columbus Day Martin Luther King Day

Bargaining unit members will not get paid holidays for Good Friday or the
Jewish Holy Days: however, they will be allowed to work on those days.

(2)  If the work force is released early the day before Christmas, all members
shall be released one-half (1/2) hour later, at no loss of pay.

B. In order to be eligible for compensation for any of the above holidays, the
custodian and/or utility crew, must have worked the last regular work day
preceding the holiday and the day following the holiday.

Notwithstanding the above, the compensation for a holiday shall be made to an
employee who has been known to be ill over a two-week period of time, including
the days surrounding the holiday.

C. When an employee is required to work on a state holiday, he/she shall be paid at
the rate of time and one-half for all hours worked.

D. The rate for overtime work, either before or after the regular work day period,
required by the School Department, shall be time and one-half the regular hourly
rate, except for overtime work on Sundays which shall be at double the regular
hourly rate. Snow Removal shall be at the rate of double time when:

(a) School is closed
(b) Saturdays and Sundays

E; (1) In the event a Senior Custodian or Foreman is called back due to
open windows, break-ins, or alarm problems, a minimum of three (3)
hours at a rate of time and one-half hours to be given as compensatory time or
will be paid. Earned compensatory time for Senior Custodians or Foreman will
be taken only upon agreement with the Director of Plant Operations.

(2) All records for compensatory time shall be kept by the Plant Operations
Secretary.

F. Overtime must receive the prior approval of the Director of Plant Operations for
all employees.
7
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Whenever a holiday falls on an employee's scheduled day off, the employee shall
have the option to either receive holiday pay or receive a day off in lieu of the pay
for that day. However, the option selected by the employee must be known to the
Director of Plant Operations no later than seven (7) days prior to the holiday in
question. The granting of a day off shall not be denied unless the requested day
off will cause a manpower shortage.

Whenever a paid holiday falls during the employee’s vacation, the employee
shall receive holiday pay.

Special Events

1. Special events shall be defined as an activity taking place before or after
the normal work day or shift. Assignment of the custodian(s) shall be by
seniority in the building first, utility crew second, snow_removal and then
others who may be interested. The Director of Plant Operations shall
determine the number of custodians to be assigned to tie event.

a) A list shall be established at the beginning of the school year by
seniority for any custodian interested in snow removal.

b) The list established in Section K.1A shall be used when additional
employees are needed over and above K.1.

(c) All overtime for the utility crew shall be by rotation and seniority

2, The building shall be opened at a time determined by the Director of Plant
Operations.

3. At the conclusion of the event, the custodian will ensure that the facility is
acceptable for use the following day.

4. The custodian shall assist the group and remain in the area of the activity
and visible, unless otherwise requested, in case of additional assistance.

5 The rate for special events which occur on Sundays and holidays will be
computed at double time.

6. Any employee of Nage Local 153 who works a special event that takes
place before or after the normal workday shall be compensated at the rate
of time and one-half (1 % ) except for an employee who works on a
Sunday. The employee will be compensated at the rate of double time for
working on a Sunday. Any employee who works a special event will be
compensated a minimum of three (3) hours whether the event is finished
earlier than the three (3) hours.

When a school maintains a custodial staff of three (3) or more,
overtime shall be determined by the following:

A. Day shift custodians shall work week night events.

B. Night shift custodians shall work weekend events.

8



509.

2. The foreman shall post a list by seniority for rotation purposes.
Events during the summer shall be assigned by seniority for rotation
purposes.

e i School vacations shall be assigned as stated above in Section 1.

4, At the discretion of the Director of Plant Operations, the foreman may be

assigned to any event.

5. If a custodian is by-passed in rotating in any of the above procedures, the
remedy will be to give the custodian the next available assignment, at the
appropriate overtime rate.

ARTICLE V
Vacations

A.  Vacations — Custodians and Utility Crew

1. All custodians and utility crew with three years of continuous service
prior to July 1 shall be entitled to two (2) weeks vacation to be
taken during the School recesses and August. After five (5) years of
continuous service, one day shall be added for each year of
additional service up to fifteen (15)-years.

2. Those custodians and utility crew members hired after June 30,
2014, who have completed one or more years of continuous service
prior to June 1, shall be entitled to one week of vacation.

3. The above-named employees with completed service of less than
one year as of July 1st shall be entitled to no vacation.

4. All vacation date requests shall be approved and by the Plant
Operation’s Office.

5. Maximum vacation entitlement after fifteen (15) years of continuous
service shall be twenty (20) days.
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ARTICLE VI

Leave Provisions

Sick Leave

1

All regularly appointed full-time custodians and utility crew, shall earn sick
leave at the rate of one day per month for each month during which they
work more than eighty-five (85%) percent of the work days of the month.

In case of absence due to personal illness in excess of three (3)
consecutive days, a certification from a physician stating the nature

of the illness may be required. The medical certificate will have the nature
of the iliness, next scheduled evaluation and tentative return date.

Regularly appointed part-time custodians shall earn sick leave at the rate
of one day per month during which they work more than eighty-five (85)
percent of the work days of the month.

When an employee becomes ill on the job, the employee may
choose to take sick leave. Disciplinary action will not be taken against the
employee in these circumstances unless determined to be abusive.

Accrued sick days/sick banks for all bargaining unit members shall be
frozen effective March 1, 2012 and no unused sick days shall be allowed
to accumulate or be added to the sick bank during the term of this
agreement for purposes of the payout to bargaining unit members who
have worked for the Cranston Public Schools for ten (10) years or more
upon their retirement from the Cranston Public Schools. In the event that
any bargaining unit member has accrued and exhausted twelve (12) days
of sick leave in a contract year, and only in that event, that member will be
allowed to access any sick days that he has accumulated.
Notwithstanding the above, bargaining unit members may accrue up to
five (5) days of unused sick time per year, but as stated above, this will not
be counted as part of the payout upon their qualifying requirement, and
there is no cap on this unpaid bank. For informational purposes, the sick
bank for purposes of payout as of June 1, 2014 is set forth in Exhibit
under the column entitled LEG. -

Employees’ cumulative accrual sick time shall be sent to all members no
later then October of each year.

All custodians who have not used any sick days from July through June
30" shall receive $500.00.

E. Bereavement Leave

1. In case of death in the immediate family (father, mother, sister, brother,
son, daughter, spouse, or other persons living in the immediate house-

10
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hold) a custodian and/or utility crew, may be absent for a period of
mourning Including the day of burial not to exceed five (5) calendar
days.

In the case of the death of the grandmother, grandfather, father-in-law,
mother-in-law or grandchildren, the employees, may be absent for the
period of mourning including the day of the burial, not to exceed three (3)
calendar days. An additional two (2) days of absence, without
compensation, may be approved by the Chief Operating Officer when
requested by the employee as being necessary.

In the case of the death of a son-in-law, daughter-In-law sister-in-law, or
brother-in-law, the employees may be absent for the period of mourning
including the day of burial, not to exceed three (3) calendar days. An
additional two (2) days of absence, without compensation may be
approved by the Chief Operating Officer when requested by the employee
as being necessary.

In the case of the death of relatives by blood or marriage not listed in 1
through 3 above, employees will be allowed the day of the funeral without
loss of pay.

Maternity Leave

i

Maternity leave, without compensation or benefits, shall be granted by the
Committee upon recommendation of the Superintendent for a period not to
exceed one year. Written request for such leave must be made no less
than sixty (60) days prior to the date the leave is to begin.

Request for maternity leave without compensation must be

accompanied by a physician's statement establishing the expected date of
confinement and the date through which the employee may be physically
able to fulfill all the requirements of her position,

Maternity leave shall expire at the end of the period for which the leave
was granted, If a request to return from leave under this section is not
made prior to the expiration of the leave period, the employee shall be
considered to have terminated their employment.

Employees may exercise the provisions of paragraph A of this article in
cases of pregnancy.

When paragraph A is opted, the employee must work up to the time of
disability and return at the time the disability no longer exists, exactly as
with any other iliness or disability which may cause an employee to be
absent.

Employees must select only one option in case of pregnancy; the long-
term, non-paid leave with a one year maximum, or the sick leave option

11
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which will generally be for the required period of confinement as
established by medical data.

The administration may require employees to submit to a physical
examination conducted by a physician selected by the administration when
paragraph A of this article Is being exercised.

D. Military Leave

1.

The committee will grant a leave of absence for limited military training to
an employee covered under this agreement who is an active member of a
reserve component of the Armed Forces, of the United States.

The length of the military leave for training will not exceed the standards
established by Federal Regulations for training activities required of the
employee for the maintaining of creditable standing in the reserve
component of the Armed Forces.

Any employee covered under this Agreement who is required to
participate in activities relating to membership in a military reserve unit
shall be granted military leave with pay equal to the difference between
the amount the employee receives from said military unit and the amount
the employee would ordinarily receive had the employee worked for the
Cranston School System during said leave.

E. Union Representative Leave

A leave of absence, without compensation, not to exceed five (5) days in
any one-year period, shall be granted to two (2) elected officials of Local
RI'-153 to attend international, regional, or state conventions without
reprimand.

s Leave for lliness in the Family

Leave of absence without compensation may be granted to members of
the bargaining unit consistent with the Family Medical Leave Act.

Members may be granted two (2) days compensation for family illness. A
certificate from a physician stating the nature of the illness shall be
submitted with the request.

G. Personal Business Leave

1. All employees listed in paragraph A, above, shall be entitled to
personal day leave, with compensation, not to exceed one (1) day per
year to conduct business which cannot be reasonably conducted outside
the work day.

2. Request for personal day leave must be submitted for approval to the
Director of Plant Operations, as applicable, in writing five (5) calendar
days prior to the day of leave.

3. In the event of non-approval by the Director of Plant Operations,
appeal may be taken to the Chief Operating Officer.
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4. The decision of the Chief Operating Officer will be final and not
subject to the grievance procedure of this agreement.

ARTICLE VII

Promotions/Seniority

All vacancies shall be sent to all buildings and posted in all schools.
A copy of the posting will be sent to Senior Custodians and
Foreman, in a separate envelope to their attention. During the
summer and vacation periods posting of all vacancies will be
mailed via United States Postal Service to the home of the
President of Local RI -153.

All posted custodial vacancies shall be filled on the basis of the
best qualified person available; provided, however, that where two
or more candidates are substantially equal in qualifications, the
applicant with the greatest seniority shall be given preference, The
decision of the committee unless arbitrary, capricious, and without
basis of fact shall be final, The bidding period for custodial
vacancies shall be five (5) days following the announcement.

1. Any employee interested in the posted position may apply in
writing to the Chief Operating Officer within the five (5) day posting
period. The posting shall be dated and indicate which school has
the vacancy and time of shift and shall designate the last day on

which applications will be accepted in the Human Resources
Office.

a. Seniority shall commence the day following the closing of bid.

b. A change of pay rate shall commence when the employee is

placed in the position which he/she gained through the bidding
process.

c. If the employee is not placed in the position within twenty (20)
working days, he/she shall be given the rate change.

d. Only bids filled out on the “Employee Bid Form” will be
accepted in the Human Resources Office.

e. All bids must be in the Human Resources Office no later than
4:30 P.M. on the last day of the posting (except during school

vacation, bids are closed at 3:30 P.M. and during the summer at
3P.M).
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f. Employees who have submitted bids may withdraw their bids
up to 4:30 P.M. (3:30 P.M. during school vacation and 3:00 P.M.
during summer vacation) on the last day of posting otherwise all
bids will be considered and the successful bidder must accept
the position.

g. The Union President or his designee may review bids after the
closing.

2. Employees governed by the terms and conditions of this
collective bargaining agreement shall be permitted to exercise the
provisions of this section (VII B) one time in a given school year
(September through June). If an opening occurs after the school
year has ended (after the last school day in June) and the
employee has been in his/her present position for at least six (6)
months, the employee may bid for the open position.

3. In the event the employee with the greater seniority is not
selected to fill a posted vacancy, the Director of Plant Operations
shall, at the option of the employee, meet with the employee and
the President of Local RI -153 and shall state his reasons for the
selection that was made. The decision of the Director of Plant
Operations, regarding this paragraph, is subject to the grievance
procedure.

4. Employees selected for assignment to positions under the terms
of this article shall be required to successfully complete a 90-day
trial period in the position.

During the trial period, a biweekly progress report will be made by
the employee's supervisor, a copy of which shall be furnished to
the employee, the Director of Plant Operations and the Chief
Operating Officer.

5. In the event the employee is determined to be fulfilling the
requirements of the position in a less than satisfactory manner as
determined by the Director of Plant Operations, the following will
take place:

a. The employee will be informed, in writing, as will the President
of Local RI - 153, that he/she has been evaluated as being
unsuited to fill the position.

b. The employee will be advised that he/she may apply for any
vacant position that becomes available.

c. The employee will be advised that he/she will be transferred
to a vacant position providing there occurs no breach of any
other bargaining unit members’ seniority rights under this

14
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article.

d. Any employee disqualified for a position after a trial period
may seek review of that disqualification through the grievance
procedure.

C. Seniority shall be a prime consideration in respect to job security,
layoffs, recalls, and vacation preference. Effective July, 1, 2005,
the School Department agrees that if a building or a facility closes
or if there is a reduction in the workforce due to a layoff that
employs any full-time custodian or utility crew worker, a bumping
system shall be utilized allowing the employee to bump the least
senior employee within their classification.

D. New employees shall be considered probationary employees for a
period of three months from their date of hire with no rights or
recourse to the grievance provisions for dismissal but will be
subject to all other provisions of this agreement. Upon completion
of a three-month period, the employee shall be placed on the
seniority roster, and the effective date of seniority shall be the
date of hire.

E: Annual increases effective July 1, will be given to employees
hired prior to January. An employee hired after January 1, shall
remain on the step at the time of hire until the following year.

F. Seniority shall be forfeited in the event that an employee is
discharged for cause, or in the event that he/she terminates his
employment voluntarily.

G. The President will be given a seniority list by September 30™ of
each year. Upon receipt of the seniority list, the President will have
thirty (30) days to question the seniority list. After thirty (30) days
the list will be accepted and become the official list and will not be
questioned or changed based upon previous seniority lists.

ARTICLE VI
Dismissal

A. Unauthorized absences, incompetence, insubordination, conduct un-
becoming an employee of the Cranston Public Schools, or other acts
which may be considered not to be or have been in the best interest of
the school system shall be considered just cause for dismissal.

1. For the purposes of administering this agreement incompetence
is defined as the inability or unwillingness of the employee to
perform assigned duties in a satisfactory manner and in the
required work day.

15



516.

e 5 P B S B R A S B i

2. Insubordination is defined as the refusal of an employee to carry
out the directions of a superior or to violate Cranston School
Committee Policy related administrative regulations.

3. Conduct unbecoming a school system employee may be
defined as the flagrant act or acts of d iscourtesy to parents,
student, or other employees of the school system. Conduct
unbecoming a school System employee shall also be defined as
any act by the employee that tends to cast aspersions on the public
schools of Cranston.

B. The exercise of the provisions of this article by the Administration may be
made the subject of grievance.

C. When a letter pertaining to discipline is sent out to any employee ora
change of policy is posted in any building, a copy of the letter change will
also be sent to the Local President at the same time.

D. "WEINGARTEN RIGHTS" shall apply to all union members as foliows.

If this discussion could in any way lead to mybeing disciplined or
terminated, or affect my personal working conditions, | respectfully
request my union representative, officer, or steward be present at the
meeting. Without representation, | choose not to answer any questions.

ARTICLE IX
Grievance and Arbitration Procedure

A, Grievance Defined

For the purpose of the agreement, the term “Grievance” means any

difference or dispute between the employer or its agents and the Union or any of
its agents and the Union or any of its members with respect to the interpretation,
application, or violation of any of the provisions of this agreement. A Union
grievance shall be filed at step two (2) of the grievance procedure.

B. First Step

Within five (5) working days from the date of the act or knowledge thereof, an
employee shall submit his grievance in writing to his superior or Principal and the
Grievance Committee. The signed grievance shall include: a) name and position
of grievant; b) the date of occurrence of the grievance and the facts involved; c)
the corrective action requested. A written decision shall be given by the superior
or Principal within five (5) working days after receipt of grievance.
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Second Step

The grievance shall be considered settled in accordance with the written decision
rendered in the first step, unless the Union shall notify the Chief Operating Officer
in writing within five (5) days after receipt of said written decision that it requests
a meeting between the Grievance Committee of the Union and said Chief
Operating Officer. Such meeting shall be scheduled within five (5) working days
of such meeting.

Third Step

The grievance shall be considered settled in accordance with the written decision
rendered in the second step, unless the Union shall notify the Superintendent in
writing within five (5) working days after receipt of said written decision of the
Chief Operating Officer that it requests a meeting between the Grievance
Committee of the Union and the Superintendent. Such meeting shall be
scheduled within ten (10) working days of such meeting.

Fourth Step

1. A grievance which is not resolved at the third step under the grievance
procedure may be submitted by the Union to arbitration. The arbitration
may be initiated by the Union by filing with the School Committee and the
American Arbitration Association or the Labor Relations Connection, a
notice of arbitration.

2. The notice shall be filed not later than ten (10) working days after

receipt of a decision in writing from the third step of this grievance
procedure,

3 Within ten (10) days of the receipt of the arbitration request by the
committee, the committee and the union will agree upon a mutually
acceptable arbitrator or, if unable to reach such agreement a request may
be made to the American Association Arbitration or the Labor Relations
Connection by either party for a list of arbitrators.

4. The parties will be bound by the voluntary labor arbitration rules of the
American Arbitration Association or the Labor Relations Connection
regardless of how the arbitrator is selected and will share equally the cost
of the arbitration process.

5. The decision of the arbitrator shall be final and binding providing that the
arbitrator shall not have the power to acid to or subtract from or modify
any of the terms of the agreement; and no appeal shall be taken except on
the grounds that the decision was procured by fraud or that the arbitrator
exceeded his authority.

6. All grievances shall be handled as quickly as practicable. The time limits
specified on any level of this procedure may be extended in any specific
instance by mutual agreement of the parties in writing.
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Timely Grievances

Grievances which are not submitted within the said five (5) day period, or which
are not appealed within the above-mentioned time limits shall be considered as
waived and not entitled to further consideration unless the time is extended by
mutual agreement of the parties. If the employer fails to answer a grievance on
any step within the specified time limits, the Union may proceed to the next step
of the grievance procedure. The Union agrees to screen grievances in order to
prevent unnecessary grievances from consuming the time of the parties
concerned!

The Union agrees that it will not bring or continue any grievance which is similar
to a grievance denied by the decision of the arbitrator: and the committee agrees
that it will apply to similar situations the decision of an arbitrator sustaining a
grievance.

ARTICLE X
No Strike - No Lockout

During the term of this agreement the Union agrees there shall be no lock out,
strikes, walkouts, sit-ins, slowdowns or other interruptions, suspensions or
cessations of work or any picketing or interference of any nature with the
operations of the school department by the Union, or by any of its members or at
its insistence for any reason whatsoever, or because of any matter in controversy
or dispute between the Union, or any of its members and the employees, or
between the Union or any of its members and the school department or between
the school department and others: the school department agrees not to lock out
union employees.

Employees who participate in any strike, or any other of said acts shall be
considered to have voluntarily terminated and their names shall be dropped from
the seniority lists.

ARTICLE Xl
Health Insurance

. All Bargaining Unit members shall be responsible for a twenty (20%) percent cost
share for health and dental. The terms of the health and dental plans are as set
forth in Exhibit B, which is attached hereto and incorporated herein.

. Printed application forms must be requested, completed, and submitted to the
Human Resources Office in order to initiate the above coverage.

. The inclusive dates of the above health insurance coverage shall be subject to
the membership regulations of the agency providing the insurance protection.
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. Custodians who are employed for twenty (20) hours per week and who have no
protection under any other medical insurance contract will be provided with
individual medical insurance coverage by the committee as set forth in paragraph
A above.

. The Committee shall provide bargaining unit members with individual or family
plan medical and dental insurance as set forth in Exhibit B, including a rider to
eligible dependents to age 26.

. The Committee will provide a $20,000 term life insurance policy for full-time
employees and will permit part-time employees to participate in the program at
their own expense.

. Employees will have the option to purchase optional term insurance. This policy
is subject to the terms and conditions of the plan as specified by the agreement
between the Cranston School Committee and the current life insurance
company.
ARTICLE X

General Provisions
Social Security Coverage
All employees shall participate in Social Security Coverage.

Quarantine

When any employee is subject to quarantine by order of the Health Department,
there shall be no loss of salary for all employees.

Physical Examination

Whenever the school department requires an employee to have a physical
examination it shall be made without cost to the employee either by the city
physician or by another physician selected by the school department, If the
employee chooses to have the examination conducted by his personal physician,
the school department shall not be responsible for the cost.

Work in Higher Classification

When a Senior employee is assigned to work in a unit in a higher classification
for a period of more than five (5) consecutive days he/she shall receive the salary
of the higher classification but at step equal to his/her regular assignment for all
hours worked and holiday hours in the higher classification. The five (5) days will
be considered their waiting period for that entire year.
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Uniforms

Utility crew will be supplied five (5) sets of uniforms and all other Custodians will
be supplied two (2) uniforms at no cost to himself/herself and said custodian will
accept the responsibility for proper laundering and upkeep.

1 Utility crew and personnel, if they so desire, shall be provided safety
shoes and equipment as follows:
a. Utility Crew-five (5) sets of uniforms, Safety
glasses, work gloves and steel toe insulated,
waterproof, and chemical resistant shoes.
b. Food truck Drivers-standard steel toe shoes.
Replacement of shoes shall be as needed

Uniforms will be required to be worn during the regular school year.
During the summer recess, it is the option of the employee whether or not
to wear the uniform, unless the employee is covering a special event at
which time the uniform must be worn.

Jury Service

An employee who is required by law to be absent from work for Jury duty will be
paid the difference between the employees gross daily school department salary
and the gross daily compensation received for the performance of jury service,
only when the gross daily jury service salary is less than the gross daily school
salary. In order to qualify for such compensation the employee called for jury duty
will be required to report to work when excused from jury duty to 11:00 A.M. on
any day of jury service.

Transfers
1. The Committee shall exercise its prerogative in transferring
personnel when deemed to be in the best interest of the
Cranston Public Schools-
2. Transfers will be made effective after consultation between the

employee and a representative of the administration. The
employee may choose to have a representative of the Union
present at the time of consultation.

3. The employee shall be given, upon his/her request reason(s) for
the transfer in writing.

4 Transfer of employees under the terms of this paragraph shall be
accomplished as follows:

a.  The employee may apply for a vacant position and
considered for assignment on the basis of his/her
qualifications and seniority.
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b.  The employee may be assigned to a position
whichbecomes vacant provided no more senior
and no more qualified employee seeks to be.
assigned.

H. During the school recesses and summer vacation period, the four-hour
custodians shall be utilized to work along with the full-time custodian by
consolidating their total number of work hours (20 hours) into two or three days
whenever practicable.

ARTICLE XilI

Management Rights

A. Unless expressly provided otherwise in this agreement, the Cranston School
Committee reserves the right to:

Direct the work of its employees.

Hire, promote, demote, evaluate and retain employees in positions within
the school system.

Suspend or discharge employees.

Maintain the efficiency of school operations.

Determine services to be rendered by the Cranston Schools.

Take action as may be necessary to carry out the mission of the public
schools.

. Determine the methods, means and personnel by which operations are to
be carried on.

Be the policy-making and governing body of the public schools; and
Take any other action which is in the best interest of the public schools.
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Additions/Deletions/Modification

No additions, waivers, deletions, modifications, changes or amendments of this agreement shall
be made during its life, except by mutual consent, in writing, by the parties hereto.
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Duration

The provisions of this agreement herein contained shall remain in full force and effect
for the period beginning July 1, 2014, and ending June 30, 2017.

Chairperson President
Cranston School Committee Employees NAGE Local RI-153
Superintendent of Schools Date
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APPENDIX A

SALARY SCHEDULE

High School Forman / Utility Forman

Step 14-15
1. 14.77
2 15.26
3, 15.70
4. 16.20
5. 16.64
6. 17.19
7. 17.47
8. 17.74
9. 18.00
SALARY SCHEDULE

Middle School Forman

14-15

-
[r]
=

13.83

14.35

14.85

15.15

15.74

16.23

16.50

16.78

BRI B = [ N Y Y P

17.05
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SALARY SCHEDULE

Senior Custodian / Utility Crew / Stockroom

14-15
13.21
13.72
14.18
14.69
15,13
15.61
15.88
16.15
16.43

2
[}
=

020N o b w10 —

SALARY SCHEDULE

Custodian

14-15
12.46
12.98
13.45
13.88
14.41
14.87
13.15
15.42
15.69

7]

-

[+]
r=

bl bl Bt =il R P DR TS B
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SALARY SCHEDULE

4 Hour Part Time Custodian

| Step 14-15
1. 9.61
2. 10.27 ]
SALARY SCHEDULE

S Hour Part Time Custodian

[ Step 14-15
1. 9.61
3 10.27

The parties agree that any member who would have been entitled to
longevity pay in the 2014-2015 fiscal year shall receive the amount he/she
would have been paid as an increase in his/her base salary in the 2014-
2015 fiscal year.

The parties further agree to reopen negotiations for salary only for the
2015-2016 and 2016-2017 fiscal years,
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CRANSTON PUBLIC SCHOOLS
FISCAL IMPACT STATEMENT

CUSTODIANS
2014 - 2017
CATEGORY 2014-2015 2015-2016 2016-2017
RAISE (A) & (C) 116,397 116,397 116,397
STEPS (B) 38,680 24,398 22,485
PENSION 19,012 17,261 17,027
FICA 9,615 8,729 8,611
MEDICARE 2,249 2,042 2,014
185,953 ' 168,827 166,533
Summary 521,314
ASSUMPTIONS
(A) - RAISE

2014-2015 = 3%
2015-2016 = Re-Opener
2016-2017 = Re-Opener

(B) - STEP MOVEMENT ALL 3 YEARS

(C) - LONGEVITY ($39,130)
TO BE PHASED INTO SALARY
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THE CITY OF CRANSTON

ORDINANCE OF THE CITY COUNCIL

IN AMENDMENT OF TITLE 6, OF THE CODE OF THE CITY OF CRANSTON,
2005, ENTITLED “ANIMALS?” (Roosters)

No.

Passed:

John E. Lanni, Jr., Council President

Approved:

Allan W. Fung, Mayor

It is ordained by the City Council of the City of Cranston as Sollows:

Section 1. Chapter 26 entitled "Animals” is hereby amended to read as
follows:

6.04.030 Keeping animals in certain districts prohibited.

A. No person shall keep any horse or_roester within any closely built-
up residential area unless he or she shall have available, either through
ownership or lease, at least twenty thousand (20,000) square feet of
pasture area.

B. The provisions of this section shall be enforced by the dog officer or
any police officer of the city.

C. Every person violating this section shall be fined fifty dollars
($50.00).

Section 2. This Ordinance shall take effect on

U/Ordinances/Rooster
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44
45
46
47
48
49
50
51
52
53
54
55
56

Positive Endorsement Negative Endorsement (attach reasons)
Christopher Rawson, City Solicitor Christopher Rawson, City Solicitor
Date Date

Sponsored by: Councilman Botts

Referred to Ordinance Committee 8/14/2014

U/Ordinances/Rooster
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-JULY 28, 2014-

XIV. MISCELLANEOUS BUSINESS ON CLERK’S DESK

None.

The meeting adjourned at 9:30 P.M.

Paiia T GJatl

Maria Medeiros Wall, JD, City Clerk

% %“’LB g

Rosalba Zanni
Assistant City Clerk/Clerk of Committees

(See Stenographic Notes of Ron Ronzio, Stenotypist)

U/Rosalba/CouncilMinutes/2014/2014_07_28
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